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[Pre SANC CPD]

Continuous professional development is
critical in the nursing career of a neonatal intensive
care unit (NICU) nurse, to ensure we provide
evidence-based care in a constantly changing
environment.

Neonatal nurses’ understanding of the meaning, as well as
the value of CPD were the primary findings of this research
project.



COINN (Councill of International
Neonatal Nurses)

1. Survival and long-term outcomes for high-risk and/or sick new-borns
are dependent on the provision of skilled neonatal nursing care.

2. Neonatal nursing education provided by suitably qualified educators
and clinicians that is focused on skills development and theory-based
practice should be available (COINN, 2021a:1)

o NICU nursing needs enthusiastic nurses who continue questioning the
why and the what of their practice. Our nursing philosophy is driven by

the basic and extremely meaningful fact that our patients are
someone’s babies



Research aim and objectives:

o The study aimed to explore and describe the perceptions of
reqgistered nurses who are working in South African NICUs
towards their continuous professional development.

1. Exploring the literature to determine the factors that
influence participation in the continuous professional
development of neonatal nurses globally.

2. Explore and describe the perceptions of South African
neonatal nurses towards their continuous professional
development.



o Being a professional nurse in the constantly evolving healthcare
landscape requires continuously updating competencies to remain
an accountable, safe practitioner.

o One of the key characteristics of a profession is the unremitting drive
to keep knowledge and skill up to date to ensure the delivery of a
safe and effective service (llitffe, 2011).

o Continuous professional development programs are considered vital
for all healthcare practitioners’ life-long learning (Mlambo et al.,
2021).

o CPD requirements vary between countries and there are
considerable variations in how CPD opportunities are made
available, whether CPD is mandatory or not (lliffe, 2011).



Definition of CPD (SANC - 2021)

o CPD means a “purposeful statutory process whereby
practitioners registered with SANC, through personal
commitment, engage in a range of learning activities to
maintain and improve their knowledge, skills, attitudes
and professional integrity to keep up to date with new
science, innovation and health care developments; to
enable them to practise safely, ethically, competently,
and legally within their evolving scope of practice; and
to provide quality care to the South African
community.”



Post-basic Neonatal Nursing
qualificatione

oThere is (still)currently no formal qualification
available should a nurse prefer to focus on neonatal
nursing, since the South African Nursing Councill
(SANC) hasn't recognised it as a specialised
qualification since 2012 (Maree et al., 2020) and as
such no tertiary institution can be accredited by the
SANC to offer specialization — whether as a post-
graduate diploma or Master’s degree



Nursing Education Schedule of Post
Graduate Diploma (SANC - 2025)

The following qualifiers of the Postgraduate
Diploma are reflected as approved by o Midwifery
Councill

o Nephrology Nursing
Clinical

o Child Nursing

o Community Health Nursing
o Critical Care Nursing (Adult)
o Critical Care Nursing (Child)

o Emergency Nursing

o Occupational Health Nursing

o Oncology and Palliative Nursing
o Ophthalmic Nursing

o Orthopaedic Nursing

o Perioperative Nursing

o Primary Care Nursing
o Forensic Nursing

o Infection Prevention and Confrol Nursing Non-Clinical

> Mental Health Nursing o Health Services Management

o Nursing Education



To become an expert neonatal nurse
IN South Africae

- We must rely solely on continuous professional development,
which until recently, was not governed by the SA Nursing Council.

o The challenge is to remain an up-to-date, safe practitioner

o BUT there is currently no competency framework in place aft
SANC for advanced neonatal nursing practitioners (APN) as there
are for midwife specialists, critical nurse specialists (adulf) or
paediatric nurse specialists (SANC, 2021a).



To become an expert neonatal nurse
IN South Africae

o None of the existing competencies for APNs even begin to
address the competencies required in the neonatal ICU
environment — being a particularly high risk one, since premature
infant survival is completely dependent on nursing care
(regardless of available resources) during a stage where the
neonate should have been growing and developing in utero
(Maree et al., 2020).



Literature review?

o Confirmation that publications examining the perception of
nurses and midwives regarding their continuous professional
development is limited.

> No publications could be found on the topics of NICU nurse CPD

o Expanding the search to CPD in nursing as a general subject field,
it has been found to be well described.

o When considering CPD in the South African context only five
publications could be identified, and none focused on the NICU
confext.
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TITLE

Title: Exploring the perceptions of
registered neonatal nurses towards
continuous professional development.

INVITATION

» You are hereby cordially invited to take part
in this research project by student Hendrien
Meyer from the North-West University. You
have been invited because you are a
professional nurse working in a NICU in
South Africa and we are interested in
hearing your ideas with regards to continued
professional development in neonatal
nursing.

AIM

» To explore the perceptions of registered
nurses who are working in South African
NICU’s towards their own continuous
professional development.

WHAT WOULD HAPPEN IF | TOOK PART IN
THE STUDY?

» The study is voluntarily, the participant
should sign a consent form.

» Once participants agreed to participate in
the study, you will be invited to join a private
Facebook focus group interview with other
professional nurses working in a NICU.

» The focus group will take place in a
Facebook group over a period of 14 days

Snodtation

TO PARTICIPATE IN RESEARCH

PROJECT DATE: 2021-2022

BENEFITS OF THE STUDY

+ Increased knowledge and awareness of the value of
CPD for the professional nurse working in a specialized
discipline such as NICU

« Increase the employer’'s awareness of the value
being added when employees engage in continued
professional development and the possible advantages
such as increased quality of patient care and reduction
of incidents.

< Stimulate participants to take an active interest in
their own professional development as well as those of
more junior staff members.

DECLINE TO PARTICIPATE/ PRIVACY

% You are free to decline to participate in the
research and no penalty will be imposed on you.

< Your personal details will at no point be made
available to anyone that is not part of the research
team.

THE RESEARCHER

“Ms. Hendrien Meyer is the researcher and masters
degree student under the supervision of Prof. Welma
Lubbe from the School of Nursing at the Potchefstroom
Campus of the North-West University.

CONTACT DETAILS

<+ Student: Hendrien Meyer
Master's degree student at North-West University
(Nursing).
Email: hendrienm@jcloud.com
Cell: 0824160139

COosT

<+ Participants will incur no cost for this study apart

from using Facebook to access the group discussion.

FUNDING

«This research is partially funded by the North-West
University Bursary.
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What did | hear

o FY| - the average age of participants was 47 years and average
years of work experience were 20 years.

o Collected 197 responses from the posed questions.

o Participants mentioned the word “safe” 20 times, “up to date” 30
times and “knowledge” was mentioned 60 times.

o The overwhelming motivation for engaging in CPD was “gaining
knowledge” and “focusing on patient outcomes”. Safety of the
environment, the patient, the team and the self were recurring

themes.



Parficipants said...

o CPD in a dynamic environment such as the NICU should be a constant
process of continuously improving and uvpdating their knowledge,
competencies and skills as neonatal nurses.

o Awareness of being specialist practitioners and the corresponding
burden of responsibility was evident.



The value of continuing their
professional developmente

o The advantage of the most vulnerable patients (improving outcomes) and their
families, was idenftified by every NICU nurse who participated.

o Personally?
o Competence
o NICU teamwork

o The employer?
o Quality nursing care — creating a safe environment.

o CPD is an important tool in fostering a culture of learning by overcoming
perceived barriers to self-learning through the application of peer-learning and
mentorship.

o This adds to creation and maintenance of a therapevutic environment that will
result in optimisation of patient outcome through improving standards of care.
CPD can also be used as a management tool 1o measure patient outcome.



CONCLUSION

> Formalised mandatory continued professional development is frequent and
commonplace in many countries.

o South Africa (SANC) is in the initial phase of the roll-out after mandatory CPD was
implemented in 2021, amidst the Covid-19 pandemic.

S/NC

South African Nursing Council

®
LnU N W U Regulating nursing, advocafing for the public




